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Employee Diversity Policy of  
Shanghai Fosun Pharmaceutical (Group) Co., Ltd. 

 
 

Chapter I  General Provisions 
Article 1  This policy is established to promote the corporate culture of Shanghai Fosun 

Pharmaceutical (Group) Co., Ltd. (hereinafter referred to as "Fosun Pharma" or "the Group") and its 
holding subsidiaries, protect its employees from the discrimination of race, color, gender, religion, 
nationality, disability status, marital status, veteran status, sexual orientation, gender identity, or other 
legally protected status, and provide all employees with a sense of belonging, respect, and 
appreciation. 

Article 2  This policy applies to all employees of Shanghai Fosun Pharmaceutical (Group) 
Co., Ltd. and its holding subsidiaries, including full-time employees, part-time employees, 
outsourcing employees, and temporary employees. 

Chapter II  Principle of Employee Diversity 
Article 3  The following principles should be followed for employee diversity: 
(I)  The principle of legal compliance. Fosun Pharma strictly abides by the laws and 

regulations of the countries or regions where it operates, prohibits the employment of child labor and 
other forced labor, and respects the political rights and freedom of association of its employees. 

(II)  The principle of equality and inclusion. Fosun Pharma upholds equal employment and 
treats employees of different nationalities, races, religious beliefs, genders, and ages fairly, creating 
a diverse, inclusive, fair, and reasonable workplace for its employees. 

(III)  The principle of equal pay for equal work. Fosun Pharma upholds equal pay for equal 
work and enters into employment contracts with all employees in accordance with the law to ensure 
that employee compensation is not affected by race, color, gender, religion, nationality, disability 
status, sexual orientation, gender identity, marital status, veteran status or other legally protected 
status. 

Chapter III  Diversified Employees 
Article 4  Fosun Pharma is committed to recruiting and attracting a diversified talents to 

build a team of employees from different backgrounds. 
Fosun Pharma welcomes applications from candidates of all backgrounds and ensures a fair and 

equal recruitment process. The Group states that there must be no bias or discrimination in 
recruitment, promotion, compensation, etc. in terms of race, color, religion, gender, sexual orientation, 
nationality, age, pregnancy or disability, etc. Management should consider candidates of different 
backgrounds in a fair and equitable manner to increase diversity in the team. 

Chapter IV  Diversified  Corporate Culture 
Article 5  Fosun Pharma places great importance on employee diversity and is committed 

to building a diversified, inclusive, and equitable work environment. 
(I)  We respect the lifestyles of all employees and try to provide facilities that meet their 

customs and habits. 

(II)  We encourage internal mobility and promote the interaction of cultures. 
(III)  We are strictly against any form of discrimination and harassment. 
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(IV)  We encourage open communication, building mutual trust,  working together as a team 
and leveraging our synergy in the Group. 

Chapter V  Diversified Training 
Article 6  Fosun Pharma organizes diversity training covering all employees at least once a 

year, so that employees understand, master, and comply with the relevant principles and 




